i1 Manulife Investment Management

Health, Safety and Wellbeing Policy

Our Goal: Everyone goes home safely every day.

Our Beliefs

o All fatalities and injuries are preventable.

e Health, safety, and mental well-being are our highest priorities.

e Excellence in health, safety, and wellbeing is essential to the long-term success of our business.
e Leadership behaviour shapes and strengthens our safety culture.

o Work must never begin if it is unsafe, and anyone has the authority to stop unsafe acts.

Our Commitments

e Make health and safety a core value and a key performance measure.

e Foster a Just Culture where employees and contractors are fully engaged and share
responsibility for safety.

e Continuously seek improvements in health, safety, and mental wellbeing.

e Ensure all workers are trained, competent, or under supervision for the tasks they perform.

e (ollaborate with employees, contractors, and their teams to create safer workplaces.

e Encourage extending safety and wellbeing practices beyond the workplace into everyday life.

e Comply with all relevant laws, regulations, and industry codes, striving for continuous
improvement.

e Focus on innovations that eliminate the highest risks where reasonably practicable.

Responsibilities of Employees and Contractors

e When critical-risk work is undertaken, a risk assessment must be completed and the controls
confirmed.

e Promptly report incidents, unsafe practices, and hazardous conditions.

e Follow all procedures, training, instructions, and Manulife Investment Management Forest
Management (NZ) Limited lifesaving rules.

Together, through collective commitment, we will achieve our goal: Everyone goes home safe every
day.
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